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The Ideals of Community-Building
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An Iwaki full of charm, that all are glad to be a part of, and feel a deep connection to.
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Building a path to the future of Iwaki based on lessons from the hardships those before us
have overcome, and dedicatedly pursuing revival efforts over the next fifty years, through

promoting inclusive community development.
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Inclusive community development rooted
in communication, citizen participation,
and mutual coordination.
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The Role of Citizens The Role of the City
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Recognizing that citizens are at the forefront of inclusive Supporting citizens’ efforts by writing and implementing
community development. policies toward inclusive community development.
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The city of Iwaki will work together to tackle issues in the fields of fos-
tering local skilled workers, boosting our local image, and revitalising
local industries, to generate new appeal for our local community.
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Management Guidelines for Community Development
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Goals and issues to be solved within the next five years
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Overcoming crisis and creating a sustainably safe and secure Iwaki
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Prioritizing projects which the city dedicatedly pursues, while revising and improving cur-
rent structures and initiatives.
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Management Guidelines for Community Development
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Citizens who value interpersonal connections, and take on challenges while working together
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A community that overcomes challenges by making use of new technologies and local resources

FE 73 FH T B ART A 3 1 S Y SR AR IR 5 T R A

SR05 M Vb ES TRER



HI5 B RlI=o D]

Target Policy “Three Pillars”
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— Support reforms presented through “Five Aims”
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The No.1 city for city staff
development in Japan
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Eﬁt Nurturing the Next Generation
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Development of people who have dreams for the
future, support out hometown and Japan, and
make leaps forward in the world
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Child Rearing HF5

Centered on children
“Iwaki”, a city full of smiles and dreams
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Immigration and Settlement /Prevention

of Talent Outflow  BEEE / SR

Prevention of young people from migrating to the
Greater Tokyo and Metropolitan Areas-human
resource circulation
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Digital Transformation (DX) / Green Trans-
formation (GX) / Public Relations (PR)
DX (B bighy) / GX (hrtaigay) /) S 1%

Investment in DX and GX, and PR strengthening T ——
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Disaster Prevention [fj&

KEDSHEMEZTD
~BIFENELO. XS EL0ZBET~
Protecting lives and properties from disasters

~Aiming for zero evacuation delays and zero
disaster-related deaths~
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Securing doctors and nurturing promising talent g S
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Welfare/Health/Community-Based Inte-
grated Care
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Realization of a community-based society and
healthy longevity
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Safe and secure livelihoods through connection
~Preservation and inheritance of Satoyama’s (wood-
land close to living areas) natural gifts, beauty and
culture~
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Industry 3
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Responding to a changing environment by secur-
ing and developing human resources, and through
renewal and earning power
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Agriculture, Forestry and Fisheries
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Promotion of sustainable and self-supporting “
Profitable Primary Industry”
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Tourism/ Culture/ Sports
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Energize and make the city thrive, while nourish-
ing the heart
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Town/Public Transportation
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Make our city one we can be proud of in the future
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